
Recruitment of Underrepresented Groups 

1. Student Recruitment Initiatives 

Centurion University has implemented several targeted actions to ensure students from 

underrepresented and disadvantaged groups gain equitable access to higher education: 

● Outreach in Tribal and Rural Areas: CUTM organizes admission and guidance camps in 

tribal districts and underrepresented regions, helping first-generation learners navigate the 

enrollment process. 

● Collaborations with NGOs & Local Governments: Partnerships with community 

organizations spread awareness about scholarship opportunities and career pathways for 

marginalized youth. 

● Scholarship Support: A wide range of scholarships are available, including the Chandrika 

Scholarship (for women), PRERANA Post-Matric Scholarship (for SC/ST/OBC/SEBC 

students), Sasakawa Scholarship (for children of leprosy-affected parents), and 

international student financial aid. 

● Bridge and Support Programs: The Academic Bridge Programme and skill-building 

workshops are offered to support first-generation, rural, and non-traditional students in 

transitioning smoothly into higher education. 

● Residential Facilities: Over 80% of students are offered on-campus housing, which helps 

reduce dropout rates due to geographical and financial constraints. 

● Tribal Affairs Cell: Dedicated unit for addressing cultural and academic integration of 

tribal students. 

Outcome (2024): Significant representation from SC, ST, OBC, women, and first-generation 

students across campuses in Paralakhemundi, Rayagada, Bolangir, Bhubaneswar, Chhatrapur, and 

Balasore. 



 

 

2. Faculty and Staff Recruitment Actions 

To ensure inclusivity in employment, CUTM has integrated equity-driven measures into its hiring 

and staff development systems: 

● Inclusive Hiring Practices: Hiring committees receive training on diversity and 

unconscious bias. Recruitment advertisements explicitly encourage applications from 

women, ethnic minorities, differently-abled individuals, and tribal candidates. 



 

Recruitment Advertisements with a UGC guidelines and preference for women  

● Collaborative Pathways: CUTM partners with organizations and industry stakeholders to 

create employment opportunities for underrepresented groups in teaching and non-teaching 

positions. 



 

Training at GTET-apparel on the launch of the “Karjayakaram” Skill Development 

Program to create sustainable livelihoods and support local economic development by 

Centurion University of Technology and Management and LTI-Mindtree CSR 

 

● Current Employee Profile (2024): 

o Total Employees: ~2000 (Teaching & Non-teaching) 

o Women Employees: 34% 

o Employees from underrepresented groups (Dalits, ethnic 

minorities, tribal, differently-abled, refugees): ~5% (≈105 

employees) 

 

● Leadership Representation: Women hold key decision-making positions, including Vice 

Chancellor, Registrar, Directors, and Deans, reinforcing CUTM’s commitment to gender 

equality and representation. It has provided avenues to everyone who performs.  
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📌 Outcome (2024): A growing presence of women and individuals from marginalized 

communities across academic, administrative, and leadership roles. 
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