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SDG 5 — Gender Equality (2024)

Aligned with SDG 4 (Quality Education), SDG 8 (Decent Work and Economic Growth), and
SDG 10 (Reduced Inequalities)

1. Executive Summary

Through inclusive education, leadership advancement, entrepreneurship, and community
empowerment, Centurion University is deeply committed to achieving SDG 5: Gender Equality.
Centurion University ensures gender opportunities across academic, administrative, and outreach

functions - ensuring that equity and opportunity are embedded in the University’s DNA.

In 2024, Centurion University achieved 34.4% women graduates, 30.6% first-generation
women learners, and 19.4% women in senior academic roles, marking measurable progress
toward gender parity in higher education. With over 28% women enrolment, the University’s
inclusive admissions policy continues to create pathways for rural, tribal, and first-generation

women students through fee waivers, bridge courses, and mentorship programs.

Centurion University’s commitment is institutionalized through the Gender Equality and
Diversity Policy (2023), a Sexual Harassment Prevention and Redressal Mechanism (POSH),
and the Women Development Cell (WDC) and Equal Opportunity Cell (EOC) - ensuring safe,
equitable, and empowering learning environments. In 2024 alone, nine policy workshops
sensitized 624 faculty and staff, while the Gender Equality Scorecard introduced under IQAC

enhanced accountability and performance monitoring.

Women'’s leadership is cultivated through targeted Faculty Development Programs (FDPs) and
mentorship pathways. women representation in senior academic positions nearly doubled since
2021, driven by focused initiatives under the Institutional Leadership Program. Concurrently, the
“STEM for She” campaign and inclusive learning reforms are narrowing the gender gap in
traditionally male-dominated fields, raising women’s participation in STEM by 4% and
Medicine by 5% in 2024.

The University’s entrepreneurship ecosystem further strengthens women’s economic
empowerment. In 2024, 58% of Centurion University start-ups were founded or co-founded

by women, and 700 women from Self-Help Groups (SHGs) were trained in enterprise and



livelihood development. Under the Gram Tarang Inclusive Growth Model, women-led ventures
in food processing, bio-enterprise, handloom, and apparel design are transforming local

economies.

Centurion University’s research and innovation agenda is equally gender-responsive, with 8 active
R&D projects on women’s health, renewable energy, and nutrition, alongside 15 student

innovations under the Hack4Equality initiative.

On campus, gender equality is further supported by Women-only Counselling Centres, a 100%
functional Internal Complaints Committee (ICC), and more than 20 sensitisation workshops
conducted in 2024.Through community outreach, Centurion University amplifies its impact
beyond the campus. In 2024, 1,200 women were trained in sustainable agriculture and
entrepreneurship, 3,000 households benefited from eco-hygiene initiatives, and 150 schoolgirls
were mentored under STEM for She. Partnerships with UNDP, ICAR, NRDC, and the State
Women & Child Development Department ensure the scalability and sustainability of these

outcomes.

Centurion University’s gender mainstreaming framework aligns directly with SDG 4 (Quality
Education), SDG 8 (Decent Work and Economic Growth), and SDG 10 (Reduced Inequalities).
The University’s 2030 vision targets 50% gender representation across academic, leadership, and

entrepreneurial roles.

Summary - Our Impact on SDG 5 - Gender Equality

Dimension Impact Initiatives 2024 Data Output Impact 2030
Area/Indicato Target
r
Inclusion & End all forms Women 48% of total Gender- Increased Achieve
Access of Enrolment in enrolment inclusive participation | 50% parity
discrimination Higher (2024) admissions of women in in student
against all Education and higher enrolment
women and scholarship education and by 2030
girls schemes improved
everywhere.- gender parity
SDG 5.1 in enrolment
Recognize and First- 30.6% (340 of | Fee waivers, Enhanced Target
value unpaid Generation | 1,110 women) | bridge courses, access for 35% by
care, ensure women mentorship first- 2030
equal access to Learners programs generation
education and women
work- SDG learners,
5.1/SDG 5.4 particularly
from rural and




tribal

communities
Mentorship Ensure Skill 700+ SHG Entrepreneurs Improved Financial
& Capacity women’s full | Development women hip programs vocational inclusion
Building participation & Initiatives trained in food skills, for
equal processing, financial 10,000+
opportunities in textile, literacy, and | women by
leadership.- bioenzyme economic 2030
SDG 5.5 empowerment
of women
through
entrepreneurs
hip
Women’s STEM for 150 Leadership & Increased 500
leadership & 'She schoolgirls STEM career interestand | schoolgirls
participation in | Campaign’ mentored mentoring engagement of | trained by
education/STE girls in STEM 2030 -
M- SDG fields, bridging
5.5/SDG 4.5 fostering STEM
leadership and | gender gap
career
readiness
Enhance use of Digital 150+ faculty FDPs in Strengthened 250+
enabling Capacity trained in leadership, digital literacy women
technology, Building for digital entrepreneursh and faculty
especially ICT, Women pedagogy ip &edtech professional upskilled
to promote competencies by 2030
women’s of women
empowerment. faculty,
SDG 5.b enabling
innovative
teaching and
leadership
Women’s Women 1,200 women | Entrepreneurs Improved 20,000
access to Development trained in hip training awareness of | beneficiari
productive & Awareness rural and health, es by 2030
resources & Programs entrepreneurs | Campaigns on | hygiene, and
technology- hip health, economic
SDG 5.a/ SDG hygiene, and practices;
5.b economic enhanced
literacy entrepreneuria
I skills among
rural women
Policy & Adopt and Gender 9 policy Awareness Institutionaliz
Practice strengthen Equality workshops; | and training on ed
policies for Policy 600+ gender understanding
gender Implementati participants | sensitivity and of gender
equality.- SDG on equity equity;
5.c capacity built
among
participants to
implement




gender-
sensitive
practices
Ensure Women 42% faculty Equal Strengthened 30%
women’s Workforce and staff; opportunity gender women in
participation in | Participation | 19.4% senior cell & representation senior
leadership.- academics leadership in faculty and | academic
SDG 5.5 advancement leadership positions
programs roles, by 2030
fostering
inclusive work
environments
Eliminate Institutional ICC, EOC, Implementatio | Ensured safe
violence Mechanisms WDC n of POSH and equitable
against women for Gender functional Act and institutional
and girls.- SDG Equality across grievance environment
5.2/ SDG 5.2.2 campuses redressal with
functional
mechanisms
for addressing
gender
concerns
Awareness & Strengthen Collaboration MoUs with Policy Strengthened | Sustained
Advocacy policies & for Gender UNDRP, advocacy, multi- multi-
multi- Empowerme | NRDC, ICAR, | entrepreneursh | stakeholder | stakeholde
stakeholder nt WCD Dept ip support & engagement r
partnerships for gender and support engageme
gender research for women’s | nt by 2030
equality- SDG empowerment
5. initiatives
Ensure Menstrual 20 villages Awareness & Improved 100%
universal Health & covered eco-hygiene menstrual hygiene
access to Hygiene education health coverage
sexual and Drives awareness and inall
reproductive hygiene adopted
health & practices in | villages by
reproductive rural 2030
rights.- SDG communities
5.6
Community | Technology & | Researchon 8 R&D Gender- Advanced Contribute
& Research innovation for Gender & projects; 12 responsive evidence- 25 peer-
women’s Innovation papers technology based reviewed
empowerment- published and social understanding | publication
SDG 5.b inclusion of gender- s by 2030
research responsive
technology
and solutions




Use of ICT & | Hack4Equalit 15 projects Tech-driven Developed
innovation for y Student (2024) solutions for innovative,
gender Innovations women’s practical
equality- SDG safety, health solutions
5.b & enterprise addressing
women’s
safety, health,
and economic
opportunities
Tracking & Leadership & | Women-Led 58% of Enterprise Strengthened 65%
Transformati economic Start-ups Centurion incubation and women’s women-led
on empowerment University entrepreneursh economic ventures
of women- start-ups ip support leadership and | by 2030
SDG 5.5 entrepreneuria
| ecosystem
within the
university
Gender Gender Launched Real-time Enabled data-
tracking & Equity 2024; tracks institutional driven
accountability- Dashboard participation, | gender equity | monitoring of
SDG 5.c (IQAC) leadership scorecard gender
metrics participation,
leadership,
and equity
outcomes
across
campuses




Impact at a Glance 2024
Gender Equality Metrics

S 2 8

First-Generation Women Senior Female
Women Enrolment Enroliment Academics
30% 28 % 19%
(0] (0] O
first in family to of total students of senior staff
attend
Women Women Start-up Livelihood Classes
Graduates Founders (SHG Women)

34% 58% 700

of total graduates of entrepreneurs trained in communities

2. Institutional Policy and Gender Mainstreaming

Centurion University has institutionalized gender equity across all academic and administrative
systems through policies approved by the Board of Management, including:

Centurion University Gender Equality and Diversity Policy (Revised 2023)

Sexual Harassment Prevention and Redressal Mechanism (POSH)

Equal Opportunity Cell (EOC) for monitoring inclusivity metrics

Women Development Cell (WDC) coordinating awareness and leadership programs

In 2024, nine policy workshops were held to sensitize 624 faculty and staff on gender equity and
workplace safety. A Gender Equity Scorecard was introduced under the IQAC to measure

participation, leadership, and training outcomes across schools.



Gender Policy

Implementation Matrix

Measure Focus Outcome
Gender - Strengtheneed
Sensitization %Lg:%'g? commitment
Training awareness [0 gender
equality
Awareness
Gender ; . Regional leader
Studies Mag:tr:%ag;mg in gender-
Curriculum isSUes focused
Workplace education
Gender Ensuring Improved
Sensitivity inclusive gender
Committee policles balance in
Programs administra tion
Women-Centric Empowering  Increase in
Initiatives female women’s
students | participation
Programs rates

This “Gender Policy Implementation Matrix” outlines Centurion University’s structured

approach to promoting gender equality through four key dimensions:

e Awareness — Gender Sensitization Training:

Builds gender awareness among staff and students, strengthening the institutional

commitment to gender equality.

Workplace — Gender Studies Curriculum:

Integrates gender perspectives into academic programs, positioning the University as a
regional leader in gender-focused education.

Programs — Gender Sensitivity Committee:

Ensures inclusive policies and practices, leading to improved gender balance in

administration and governance.



e Programs — Women-Centric Initiatives:
Empowers women students through targeted initiatives, resulting in increased women’s

participation and leadership opportunities.

3. Access and Inclusion — First-Generation Women in Higher Education
(Indicator 5.2.1)

Centurion University’s gender-inclusive admission policy continues to expand opportunities for

first-generation women learners from rural, tribal, and underserved backgrounds.

Data Summary (2021 — 2024):

e Total students starting a degree (2024): 3,471
e \Women starting a degree: 1,110

e First-generation women starting a degree: 340 (30.6 %0)

Despite increased overall enrolment, Centurion University maintained over 30 % participation of
first-generation women learners, supported through fee waivers, bridge courses, and mentorship

initiatives.

Growth of First-Generation
Female Students
(2021-2024)

400

= 10%

16%
20
10%
8%
10 l
o L ! i 3

2021 2022 2023 2024

Nurnber of first: generation starting degrents



Indicator 5.3.1 — Student Access Measures: Tracking Women’s Application, Entry,
and Graduation Rates

Context:

Centurion University systematically tracks and analyses gender-disaggregated data on

application, admission, enrolment, and graduation to promote inclusivity and strengthen

women’s participation in higher education. This supports SDG Target 5.1 (End all forms of

discrimination) and 5.5 (Ensure full participation and equal opportunities for women in

leadership and education).

Data Summary (2021-2024)

Year Total women women Enrolled women Year-on-
Applicants Admissions women Graduates | Year Growth
Students (%)

2021- 1,432 1,165 1,020 785 =

2022

2022- 1,565 1,294 1,142 824 +5.0%
2023

2023- 1,911 1,482 1,310 882 +6.3%
2024

2024- 1,848 1,438 1,257 910 +3.2%
2025

Institutional Mechanisms and Initiatives:

1. Gender-Disaggregated CRM Data System:

o Centurion University’s in-house Customer Relationship Management (CRM)

software captures live data on women applicants, admissions, and graduates for

every academic cycle.

2. Women-Centric Outreach and Counselling:

o Focused drives in rural and tribal areas ensure that women students and their

families understand program options, scholarships, and career pathways.

3. Admission Policy and Scholarships:
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o Special fee waivers and reserved seats under the Chandrika Scholarship Scheme
support women from underrepresented groups.
4. Monitoring and Reporting:
o Quarterly analytics reports are submitted to CIQA and IQAC to monitor gender
balance and guide corrective measures.
5. Support for Academic Continuity:
o Bridge courses, peer mentoring, and counselling sessions ensure higher women

student retention and academic success.

Outcomes (2024):

e Women constitute 28 % of total enrolments across all campuses.

e Retention and graduation rates have shown continuous improvement due to policy

support and inclusive monitoring.

e Centurion University’s transparent tracking framework contributes to its recognition in

THE Impact Rankings under SDG 5.

Indicator 5.3.3 — Women’s Access Schemes

Target: Ensure women’s full and effective participation and equal opportunities for leadership
at all levels of decision-making in political, economic, and public life (SDG 5.5)

Context

Centurion University demonstrates a strong institutional commitment to empowering women
through education, leadership, and mentorship. In alignment with SDG 5, Centurion University
has developed integrated Women’s Access Schemes that address social, academic, and
professional barriers faced by women learners and staff. These schemes promote inclusivity

through financial aid, mentoring, professional development, and leadership opportunities.

a) Enhancing Women’s Participation in Higher Education

e Centurion University’s Chandrika Scholarship Scheme enables women from rural,

tribal, and first-generation backgrounds to access higher education.
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e Over 90 women students in STEM received scholarships in 2024-25.
e Collaborations such as Swasthya Swaraj Society (NGO) led to the launch of a Diploma
in Community Health Practice, empowering tribal women to become frontline healthcare

workers.

Outcome: Women now account for 28% of total enrolments and 30% of first-generation

learners (2024).

DIPLOMA IN COMMUNITY
HEALTH PRACTICE

(Women in Field Training)

e
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| ﬂFlg 1: VC, Centurion Unlversi:'ty Visifing students of Diploma in Community Health
Practice



b) Academic Mentoring and Professional Development

Centurion University runs a Structured Mentoring Policy linking women students with
faculty mentors for academic and career guidance.

Over 50 faculty mentors and 200 women mentees engaged through personalized

guidance.

Mentorship focuses on career readiness, academic excellence, and emotional well-

being.

Fig 2: Mentoring of students

Outcome: Improved retention rates among women learners from 77% (2021) to 84% (2024).

c) Gender Parity in STEM and Leadership

Focused recruitment, scholarships, and project-based learning encourage women in
STEM disciplines.

Women represent 28% of STEM graduates and 40% of health sciences graduates in
2024-25.

Three statutory leadership positions — Vice Chancellor, Registrar, and Director—
CIQA & CoE — are held by women, exemplifying institutional commitment to gender-

balanced governance.

Leadership Data (2024-25):

Category Total | women | Ratio
Senior Academic Staff 184 36 1:5
Deans & Directors 18 7 1:25

13



Student Gender Champions | 12 8 2:3

WOMEN IN LEADERSHIP
& GOVERNANCE

(Annual women participants in community
health and skill development leadership
programme)

300
250
20n LEADERSHIP
150

100

50
2020 2021 2022 2023

Annual enrollment, as pereluect

d) Inclusive Committees and Peer Networks

e Women-led committees (Women Counseling Cell, CASH, Gender Equality Committee)

ensure institutional accountability.
e Women’s representation in all statutory committees stands at 45% (2024).

e Peer networks, cultural clubs, and community initiatives enhance confidence, belonging,

and leadership visibility.

CENTURION UNIVERSIT SV AND MANAGEMENT
B

At Ramehandrapur, PC 762080, Odisha

CENTURION UNIVERSITY OF TECHNOLOGY AND MANAGEMENT

\J Bhubaneswar Campus

At- Ramchandrapur, PO/PS- Jatni, Dist. -Khordha - 752050, Odisha

Date; 12.07.2024

Centurion
UNIVERSITY

Ref. No..CUTM/Reg Off/WCC/2024-25 Date:12.07.2024

WOMEN COUNSELLING COMMITTEE

The Committee for women counselling of Centurion University of Technology and
Management, Odisha, Bhubaneswar Campus, Jatni, Khordha is hereby constituted
with comprising the following members,

1. Dr. Smita Mishra Panda, Professor (SoM) Chairperson

2. Dr. Padmaja Patnaik, Asso. Professor(SoAS) Member

3. Dr. Swamaprabha Jena, Asst. Professor (SOET) Member

4. Dr. Reena C Jhamtam, Asst. prof.(SoFS) Member

5. Dr. Soumya Jal, Dean (SoPAHS) Member

6. Or. Chetna Gargi (University Counselor) Member

7. Dr. Swetalina Mishra, Asst. Professor (SoM) Member-cum- REGISTRAR

Convener
Mobile- 7381013929, Email id- swetalina.mishra @cutm.ac.in

REGISTRAR




Fig 3: Women-led committee and their members

e) Flagship Schemes and Initiatives

Scheme / Initiative Focus Area Beneficiaries SDG
(2024) Alignment
Chandrika Scholarship Financial & STEM access | 1473 Women SDG5.1,5.5
Students

Mentoring for Success Academic & career 3245 Mentees SDG 5.5
mentoring

Women in Leadership Governance & 36 Senior Faculty | SDG 5.5
representation

Diploma in Community Tribal women'’s health 50 Participants SDG 5.3

Health Practice empowerment

Gender Champion Student leadership & 20 Students SDG 5.5

Program

advocacy

RESULTS DASHBOARD

Women’s Access Schemes 2024

Scheme /7
Initiative

Chandrika

Scholarship

Mentoring
for Success

Women in

Leadership

Diploma in
Community

Health
Practice

Gender

Champion

Program

Gender

Champion

Program

Beneficiaries
Focus Area (2024-25)

Financial &
STEM access

Academic &
mentoring

Governance &
representation

Tribal women’'s
health
empowerment

Student leader-
& advocacy

Students
leadership
& advocacy

1473

Women Students

3245
Mentees

36 Senior
Faculty

50
Participants

20
Students

20
Students
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AT

' Fig 4: Sheetal from BBA program receiving Gold Medal

f) Outcomes (2024)

e 1473 women awarded scholarships under Chandrika Scheme.
e 45% representation of women in institutional committees.

e 1:5 ratio of senior women academics (up from 1:8 in 2021).

e STEM women graduates increased by 22% in three years.

e Expanded leadership roles for women faculty and students.

“Centurion University’s Women’s Access Schemes bridge the gap between opportunity and
participation. From tribal villages to leadership offices, Centurion University women embody the
vision of education as empowerment.”

Indicator 5.3.4 — Women’s Application in Underrepresented Subjects
Objective

To promote women’s participation and representation in traditionally male-dominated academic
disciplines through targeted scholarships, outreach, and partnerships, thereby addressing structural

gender disparities in higher education.
Institutional Commitment
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Centurion University actively encourages women applicants in underrepresented fields such as
Mechanical Engineering, Mining Engineering, and Applied Sciences through strategic
interventions like the Chandrika Scholarship Programme (2024-25). This initiative directly
supports SDG 5.3 (eliminate gender-based barriers in education) and aligns with SDG 4.3 (equal

access to quality higher education).

Key Initiative: Chandrika Scholarship

Year Discipline Women Enrolled Women Enrolled %
(Before) (After) Growth

2021 | Mechanical 0 1 +100%
Engineering

2022 | Mining Engineering 0 1 +100%

2023 | B.Sc. Applied 2 6 +200%
Chemistry

2024 | Civil Engineering 2 5 +150%

Launched: 202324 academic year
Beneficiaries: 12 women across STEM and applied science disciplines
Coverage: 100% tuition waiver + mentorship under women faculty mentors

Impact: 4-fold rise in women enrolment across underrepresented technical streams

CHANDRIKA SCHOLARSHIP
ECOSYSTEM INFOGRAPHIC

08 - B
-0 &

OUTREACH APPLICATION ENROLMENT
e an « &
e M

ENROLMENT MENTORSHIP RETENTION
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WOMEN'S APPLICATION GROWTH IN
UNDERREPRESENTED DISCIPLINES (2021-
2024)

Wormen enrolled

Mechanical Mining B.Sc. Applied Civil
Engineering Engineering Chemistry  Engineering
2021 2022 2023 2024

I 2021 [H 2022 [H 2024

Testimonial VVoices

“Being selected for the Chandrika Scholarship, I, along with my family, feel proud that the

university values women merit and promotes higher education. | am setting an example for other
girls in my community.”

— Anima Sahu, B.Sc. Applied Chemistry (2024-25)

“This scholarship not only gave me financial support but also confidence to pursue Mechanical
Engineering — a dream I once thought was impossible.”

— Manisha Ghosh, B.Sc. Applied Chemistry (2024-25)

Impact Summary

e Zero to One Transformation:

Disciplines like Mining and Mechanical Engineering, which previously had zero women
students, now report first-time women enrolment.

e Outreach Expansion:

University campaigns under “She Learns, She Leads” reached 524 women students in
rural and tribal regions.

18



e Collaborations:

Joint outreach with Department of Skill Development, State Women’s Commission,

and local NGOs promoting women’s participation in STEM.

e Sustainability:

The scholarship model is integrated under Centurion University’s “Gender

Advancement Framework 2030” ensuring continuity and scaling to other disciplines.

Monitoring and Evaluation Framework

Indicator 2023 2024 2030 Data Source
Baseline Value Target
Women applicants in 2 12 50 Admission Records
underrepresented disciplines
Women retention rate in STEM | 85% 92% 95% IQAC & Examination
Office
New scholarships for womenin |1 3 5 University Finance &
STEM CSR Reports

Outcomes (2024)

e 15% increase in women’s participation in STEM courses.

e 50% growth in women enrolment in Applied Science disciplines.

e Two new mentorship cells established for women in technical education.

e Cross-disciplinary research participation: 6 women students in innovation projects
under SDG 7 (Clean Energy) and SDG 13 (Climate Action).

Alignment with SDG Targets

e SDG 5.3: Eliminate gender disparity in education.

e SDG 4.3: Ensure equal access for all to affordable and quality technical education.

e SDG 9.5: Promote innovation and research participation by women.

4. Women in Academic Leadership (Indicator 5.4.1)
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Centurion University prioritizes leadership advancement for women faculty through targeted

mentorship, FDPs on Gender and Leadership, and representation in decision-making bodies.

Data Summary (2024):

Category Number | women | % women
Academic staff 605 193 31.9%
Senior academic staff | 186 36 19.4 %

Academic Leadership
Trend (2021-2024)

Proportion of senior female academics

15%

10%

5%

1.4%

1.2%
N IIIII IIIII
5%

2021

2022

2.5%

) |||||

2023 2024

5. Gender Parity in Graduation Outcomes (Indicator 5.5.1)

Graduation Data (2024):

Stream Total women % women
Graduates Graduates
STEM 2,017 610 30.2%
Medicine 700 287 41 %
Arts & Humanities / Social Sciences 136 85 62.5 %
Total 2,853 982 34.4%
National Average (Source: AISHE — — 43.2 %

2023)
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The University’s Study-Work-Earn-Learn model has enabled more than 1,000 women from rural

communities to gain employment-ready skills and financial independence.

Fig. 3 — Women Enrolment and
Employment Trend 2021-2024

Women Enrolment
40%

30%
30%

20%
2021 2022 2023 2024

Women Employment
35%

30%
27%

24%
2021 2022 2023 2024

Indicator 5.6.7 — Measurement and Tracking of Women’s Likelihood of
Graduating

Objective

To monitor and enhance the likelihood of women successfully completing their degrees across all
academic disciplines at Centurion University , thereby strengthening gender parity in higher

education outcomes.

Data-Driven Verification (2021-2024)

Year Total women % women Total Women women
Graduates | Graduates | Graduates Students Starting Graduation
Starting Degree | Likelihood (%0)

Degree
2021 | 3,687 1,061 28.7% 2,345 989 93.2%
2022 | 2,429 533 21.9% 2,093 541 98.5%

21




2023

3,073 871 28.3% 3,073 900 96.8%

2024

2,853 982 34.4% 3,471 1,110 88.4%

Interpretation:

Across four academic years, the average women graduation likelihood is 94%,

demonstrating strong completion consistency among enrolled women.

The 2024 slight decline (88.4%) correlates with a sharp increase in women admissions

(+23% vs 2023), suggesting a temporary transitional adjustment in cohorts.

Overall parity improved steadily with the women graduation share rising from 28.7%

(2021) to 34.4% (2024), closing the gender gap in completion rates.

Trend Insights

1.

Steady Increase in Women Graduates:
Women graduates rose from 1,061 (2021) to 982 (2024) despite declining total graduates
(-22%), indicating higher resilience and completion consistency among women
learners.
STEM and Medicine Growth:

o STEM women Graduates: 809 — 610 (slight contraction but steady

proportional share at ~30%).
o Medicine women Graduates: 146 — 287 (+96% growth).
o Arts & Humanities: 106 — 85 (stable high participation, >60% women share).
First-Generation Women Linkage (5.2.1):

o 2024 first-generation women starting a degree: 340, representing 30.6% of total
women starters.
o Graduation pipeline monitoring suggests 76—-80% likelihood of completion

within the 3—4-year window, ensuring long-term inclusivity tracking.
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GRADUATING DASHBOARD
(2021-2024)

1.200
Women Starting =

800 a Degree 871
1.110
== \Women
600 Graduating
989 900
200
2021 2023 2024
Gender Parity Graduation
Index Likelihood

0.98 94%

Institutional Mechanisms for Tracking

1. Integrated Academic Data Management System (IADMS):
Digitally tracks enrolment—progression—graduation cycles disaggregated by gender and
campus.
2. Annual Gender Audit (IQAC & CIQA):
Assesses completion rates, dropout ratios, and gender gap closure metrics for every
academic year.
3. Mentorship and Retention Schemes:
o Bridge2Degree Program and Peer Support Circles for first-generation and rural
women.

o Women Progress Review Reports submitted bi-annually to the Women’s Cell and
IQAC.

Impact and Outcomes (2021-2024)

Indicator 2021 | 2024 | Change Interpretation

Women share in total 28.7% | 34.4% | +5.7% | Parity improvement

graduates
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Average women graduation 93% |88% |-5% Temporary dip due to higher

rate intake

STEM women share 35% |30% |-5% High enrolment, moderate
attrition

Medicine women share 14.6% | 41% | +26% Major growth due to inclusion
drive

Arts & Humanities women 62% | 63% | Stable | Sustained parity

share

Fig 1: Women-led committee and its members

Outcome Summary

e Graduation Parity Index: Improved from 0.94 (2021) — 0.98 (2024)

e women Completion Consistency: 94% (4-year average)
e Women’s Representation in Graduation: +20% cumulative increase since 2021

e Strong correlation with Indicators 5.2.1 and 5.5.1, confirming vertical consistency
across SDG 5 sub-targets.

Alignment with SDG Targets

e SDG 4.3: Equal access to quality tertiary education.
e SDG 5.5: Equal opportunities for women’s participation and success.

e SDG 8.6: Skill and employability enhancement through education completion.

6. Women Entrepreneurship and Skill Development

Centurion University encourages women’s economic empowerment through its entrepreneurship

and incubation ecosystem.

2024 Highlights:

e 58 9% of Centurion University start-ups were founded or co-founded by women.

e 700 SHG women trained under community livelihood and enterprise initiatives.
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e Dedicated programs in Food Processing, Bio-entrepreneurship, and Textile Design
support inclusive economic growth.

Under the Gram Tarang Inclusive Growth Model, Centurion University promotes women-led

enterprises in areas like:

e Food processing and agri-value addition
e Handloom, apparel, and design technology
e Bioenzyme and sustainable product manufacturing

e Microenterprise incubation and e-commerce enablement

The Women Entrepreneurship Cell (WEC) coordinated 26 enterprise clinics and mentoring
sessions in collaboration with the MSME Department, NRDC, and NABARD.
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7. Capacity Building, Research, and Innovation

Centurion University fosters gender-inclusive research and innovation through:

e 8 dedicated R&D projects addressing women’s health, nutrition, and renewable energy

e 15 student-led innovations under the Hack4Equality initiative (2024)
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e Publication of 12 papers on gender-responsive technology design and social inclusion

Additionally, 154 women faculty underwent Faculty Development Programs (FDPs) in digital
pedagogy, entrepreneurship, and leadership under the Centurion University-NRDC Innovation

Series.
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8. Health, Safety and Campus Inclusion

Centurion University ensures gender equity in campus safety and health services through:

e 100 % functional Internal Complaints Committee (ICC).
e Women-only Counselling and Wellness Centre on all campuses.

e Annual Gender Sensitisation Workshops (20 + sessions in 2024).
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9. Community Outreach and Social Impact

Centurion University’s outreach programs extend the vision of “Empowered Women —
Empowered Communities.”

Key 2024 achievements include:

e 1,200 women trained in sustainable agriculture and rural entrepreneurship
e 3,000 households impacted through bioenzyme and eco-hygiene drives
e 150 schoolgirls mentored under the STEM for She campaign

e Awareness campaigns on menstrual health conducted in 20 villages

The University collaborates with UNDP, NRDC, ICAR, and State Women & Child

Development Departments for long-term capacity building.

Indicator 5.6.4 — Childcare Facilities for Students

Objective:
To ensure accessible and inclusive childcare support for student mothers and women faculty,

promoting educational continuity and gender-responsive campus infrastructure.

Policy Framework:

Centurion University maintains a family-friendly institutional policy that prioritizes inclusive
childcare support for students and employees. The university operates dedicated creche and
breastfeeding facilities at its Paralakhemundi and Bhubaneswar campuses, enabling recent
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mothers to attend university courses and resume academic or professional responsibilities

without disruption.

Fig 5: Creche Facilities at Centurion University

Key Features (2024):

e Campus Creche Facilities: Two functional daycare units at Centurion University

Paralakhemundi and Bhubaneswar campuses.
e Beneficiaries (2024): 42 student mothers and 18 staff members.

e Breastfeeding Rooms: Safe and hygienic rooms with privacy zones, seating, and
refrigeration facilities for lactating mothers.

e Child Enrichment Programs: Basic early learning sessions and nutrition monitoring for

children below 5 years.

e Academic Reintegration: 95% of student mothers continued or resumed classes post
maternity with creche support.

e Governance: Managed under the Women’s Cell and CIQA Office, aligned with
Centurion University’s Gender Equity and Work-Life Balance Policy.
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Centurion
Extracts from the Board of Governors meeting of Centurion University of

Technology and Management, Odisha held on 20" November 2018 at 11.00am

Agenda point No.13.3: Approval of Day care centre: New Creche Facility

Starting of Creche fax
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Fig 6: Office Circular of availability of Creche facility at Centurion University

Complementary Infrastructure:

e Common Rooms: Every hostel and department has well-equipped common and

relaxation rooms, ensuring comfort and social interaction.

o Safety & Access: Facilities are located near hostels and classrooms, with CCTV,

emergency support, and medical assistance available on call.

Impact Summary (2024):
Parameter 2023 | 2024 | % Change | Evidence Source
Student mothers availing childcare 28 42 +50% Creche Records
Faculty using daycare 10 18 +80% HR Data
Continuation in classes post-maternity | 90% | 95% | +5% Academic Records
Breastfeeding rooms operational 2 2 - Infrastructure Log

Alignment with SDG Targets:

e SDG 5.6: Ensure universal access to reproductive health and rights.

e SDG 4.3: Ensure equal access to tertiary education.

e SDG 8.5: Promote inclusive and productive employment and work-life balance.
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10.Results Matrix and Targets (2024 Baseline — 2030 Goal)

Focus Area 2024 Value | Target 2030 | Evidence Source
Women Enrolment 28 % 50 % Admissions Database
First-Gen women Students | 30.6 % 35 % Student Survey
Senior women Academics 19.4 % 30 % HR Records
Women-Led Start-ups 58 % 65 % Incubation Centre
FDPs on Gender Leadership | 154 250 IQAC Reports

11.SDG 5 Interlinkages with Other Goals

Centurion University’s gender equality initiatives directly strengthen and interconnect with:

e SDG 4: Quality Education — Inclusive admissions and learning access.

e SDG 8: Decent Work and Economic Growth — Women’s entrepreneurship and
leadership.

e SDG 10: Reduced Inequalities — Support for first-generation and rural women.

SDG Interlinkage Wheel
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12.Conclusion

Centurion University’s gender mainstreaming efforts reflect a measurable and sustainable impact

across education, employment, leadership, and entrepreneurship. The University will continue to
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strengthen policy implementation and data-based monitoring towards achieving 50 % gender
representation by 2030 in education and employment. By integrating academic innovation with

social equity, Centurion University continues to reaffirm its vision: “Shaping Lives, Empowering

Communities.”
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